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July 2008  
 
 
 
Director  
 
Thank you for your interest in the post of Director.  Over the past five years we 
have enhanced the Gallery's reputation for being pioneering and ambitious in all 
we do, whether reflected in our landmark international exhibitions or through our 
recently launched long term creative partnerships  - with three schools and Rose 
Hill, one of Oxford's housing estates. 
 
To enable us to continue to be an outstanding public gallery, we have built on 
and developed relationships with influential supporters in both Oxford, London 
and internationally. We know that they like our originality and passion as well as 
our reputation for innovation and the quality of our programme. 
 
If you are excited by the prospect of leading this winning team and helping us to 
move to the next level of success, we would be very interested to hear from you. 
We are looking for someone exceptional, who has a world view and who can 
offer inspirational and strategic leadership, curatorial experience and flair.  
 
Enclosed is background information on Modern Art Oxford, a job description, 
person specification, core terms and conditions and a staff diagram. An equal 
opportunities monitoring form is also included. Please complete and return this 
together with your application. 
 
To apply, please send a full CV, including the names and contact details of three 
referees, one of whom should be your current or most recent employer. Please 
also enclose a statement, which sets out your interest in and suitability for the 
post. Please note the requirements of the person specification. Your statement 
should not exceed two sides of A4 paper.  
 
Applications should be addressed to Caroline Winnicott, Head of Finance and 
Resources, and should be received by Monday 1 September 2008. Interviews 
will be held in Oxford during the week commencing 22 September. We look 
forward to receiving your application.  
Yours sincerely 
 
 
David Isaac  
Chair  
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MODERN ART OXFORD 

 
BRINGING THE BEST ART TO EVERYONE 
 
Modern Art Oxford is a leading gallery in the UK and one of the largest public 
galleries devoted to modern and contemporary art in the South East of England. 
Founded in 1965 it has a national and international reputation for the quality, 
range and inspiration of both its exhibitions and accompanying community and 
education programme. From landmark solo presentations to pioneering group 
exhibitions, and influential work in schools and the community Modern Art Oxford 
provides a calendar of international exhibitions and activities and offers a unique 
and compelling insight into contemporary art practice.  
 
The recent exhibitions programme has included a series of remarkable 
presentations of work by artists such as Mike Nelson, Jannis Kounellis, Fiona 
Tan, Angela Bulloch and Nalini Malani. Many of the artists who have exhibited 
recently have been nominated for major prizes, including Jake & Dinos Chapman 
and Jeremy Deller who won the Turner Prize. We also have a reputation for 
presenting outstanding landmark group exhibitions at pivotal moments in history 
such as Out of Beirut. We are proud of our position as the Gallery that in the 
annual review of 2006, Laura Cumming in The Observer suggested should be 
renamed: ‘You saw it here first’. 
 
Modern Art Oxford is currently generously supported by grants from Arts Council 
England South East and Oxford City Council, which represents approximately 
70% of our income.  Our ambitious programme requires us to increase the 
amount raised from non-public funding i.e. individuals, sponsorship and trusts 
and foundations.  
 
Modern Art Oxford is a registered charity and company limited by guarantee.  It 
has one trading subsidiary, Café Moma Ltd, which covers the activities of the 
lower ground floor café.  All profits from the cafe are transferred to the charity.  
The organisation is governed by a Council of Management who meet at least 
four times a year to consider reports from the gallery management and discuss 
strategic issues.  The staff of Modern Art Oxford work in teams relating to the 
core functions of the organisation: exhibitions, community and education, 
marketing, development, visitor services and finance and administration.  The 
size and nature of the organisation requires close working of all staff including a 
significant amount of cross-functional work.  The core staff team is augmented by 
a number of Visitor Assistants who mostly work on a part-time basis during the 
exhibitions. 
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What The Press Say 
 

ÒModern Art OxfordÕs show of his work is a reminder of 
his talent for capturing scenes of natural beauty as well 
as his underlying concern to conserve the environments 

he cherished.Ó 
Peter Chapman, The Independent, 5 Ð 11 April 2008 

Ansel Adams: Photographs (2008) 
 

 ÒThis show makes the case for his position as France's most 
eminent living artist.Ó 

Jackie Wullschlager, The Financial Times 
Daniel Buren: Intervention II, Works In Situ (2007) 

 
ÒModern Art Oxford continued its exhilarating 

programme of international art from Estonia to Istanbul 
(you saw it here first, it ought to be called).Ó 

Laura Cumming, The Observer: The Year in the Arts 2006 
Arrivals>Estonia: Kristina Norman (2006) 

 
ÒThis is a generous and rewarding exhibition- incredibly 

rich and memorable.Ó 
Adrian Searle, The Guardian 

Jannis Kounellis (2005) 
 

ÒModern Art Oxford's extraordinary exhibition renewed 
my faith in the power of art.Ó 

Sean O'Hagan, The Observer 
Wherever I Am: Yael Bartana, Emily Jacir, Lee Miller  (2004) 
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What Our Visitors Say 
 

ÔCongratulations Modern Art Oxford on its latest project 
at Rose Hill, Oxford. Community events, like ÔLighting up 
Rose HillÕ, help us get together and talk about what we 

have now, and what we want to see happen in the future. 
This estate is on the up!Õ 

Art in Rose Hill (Letter to The Oxford Mail, 2007) 
 

ÔAnsel Adams - what a wonderful, life affirming exhibition 
of the work of a truly great artist.Õ 

Ansel Adams (2008) 
 

ÔImran QureshiÕs work is infinitely inspiring and 
enlightening.Õ 

Encounters: Imran Qureshi (2007) 
 

ÔLoved Arrivals, found it difficult to tear myself away.Õ 
Arrivals (2006) 

 
ÔMy visit to the K.J.Marshall exhibition was enjoyable and 

inspiring. The atmosphere at MAO remains as ever, 
welcoming, friendly, helpful and relaxing. The building is 

easy to get around in, even in my wheelchair. New 
reception area is a vast improvement, just wish I could 

visit more often!Õ  
Kerry James Marshall: Along The Way (2006) 
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DIRECTOR 
 
Job description 
 
Reporting to the Council of Management (‘the Council’) 
 
Role  
 
The Director is responsible to the Council for the leadership of the Gallery and its 
artistic programme.  The Director formulates policy in consultation with the 
Council and is responsible for its implementation and for the planning and 
efficient management of the exhibitions and education programme within budgets 
approved by the Council.  He or she will be required to take the lead in the further 
development of the Gallery as a major venue for international contemporary art 
and innovative education programmes. 
 
 
Main responsibilities 
 

 To develop further the pre-eminent role of the Gallery by organising, within 
the resources available, a programme of exhibitions and educational 
activities of the highest quality and international reputation. 

 
 To manage, motivate and lead the staff of the Gallery 

 
 To ensure  accurate financial planning  and operation of financial controls 

 
 To ensure the effective management of the Gallery 

 
 To increase audience figures and engagement with Modern Art Oxford 

 
 To plan and implement the further development of the Gallery and its 

facilities through a capital project within the framework of ACE’s capital 
programme. 

 
 To develop further international, national and regional links with artists and 

key individuals, and with visual arts and cultural agencies and 
organisations. 

 
 To develop the Gallery’s sources of self-generated income and to raise 

income through fund-raising and sponsorship and partnership 
 

 To develop the Gallery’s research role in close co-operation with both of 
the Universities of Oxford and other appropriate academic institutions   

 
 To maintain and develop excellent relationships with Arts Council England 

South East and Oxford City Council and other stakeholders and 
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partnerships 
 

 To develop the Gallery’s international and national role in advocacy for the 
visual arts, and to lead visual arts in the South East region 

 
 To further develop the Gallery’s role as a leading cultural and civic 

institution in Oxfordshire. 
 
 To report to the Council of Management in relation to all of the above and 

to work closely with the Chair of the Council 
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DIRECTOR 
 
 
Person specification  
 
 
Essential  
 
A thorough knowledge and critical understanding of modern and contemporary 
visual arts, and excellent skills in speaking and writing about them 
 
An established reputation for the successful organisation of high profile 
exhibitions 
 
A commitment to broadening public access to the visual arts and to 
strengthening links with the local community and other partners 
 
A proven capacity for attracting funds from both public and private sources 
 
A proven experience of the UK funding system, of the issues facing arts 
organisations in Britain and their relationship with ACE, local government and 
other funding bodies 
 
Proven skill and experience in management, and expertise in financial planning 
and control within budget limits and implementing those plans 
 
Experience of planning strategically for both artistic policy and organisational 
development and implementing those plans. 
 
The proven ability to lead, motivate and manage staff effectively 
 
An international perspective of contemporary arts and culture 
 
A commitment to equal opportunities and diversity 
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DIRECTOR 
 
Terms and Conditions 
 
Competitive salary depending on experience 
 
Holiday entitlement is 25 days per annum plus eight public bank holidays 
 
Reasonable relocation expenses  

Modern Art Oxford operates a Stakeholder Pension Scheme which members of 
staff are able to join after the probationary period.  Modern Art Oxford currently 
contributes up to 6% of salary 

There will be a six month probationary period for this position 

The period of notice is six months in writing on either side 

Staff are entitled to a 25% discount in the Gallery’s café and shop 
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Equal opportunities monitoring 
 
 
Modern Art Oxford is committed to a policy of Equal Opportunities in employment 
regardless of age, care responsibilities, ethnic origin, disability, gender, marital 
status, religion or sexual orientation.  While you are not obliged to complete this 
form, or any part of it, providing the information requested below will greatly 
assist us in monitoring the implementation of this policy.  
 
This form will be detached from the application upon receipt.  The information 
provided on this form is strictly confidential and will not be seen by the panel 
which shortlists or interviews candidates.1  
 
 
Position applied for ______________________________________ 
  
 
Please tick the appropriate boxes 
 
 
1. Age Group:   under 18  18 - 29   30 - 39  40 - 49 

                                                
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1 Information provided is subject to the UK Data Protection Act 1998.  
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   50 - 59   over 60  
 
 
2. Disability: 

Do you have a disability, as defined by the UK Disability Discrimination Act 
(DDA), 1995 (The DDA states that a person has a disability if she/he has a 
physical or mental impairment, which has a substantial and long-term 
effect on her/his ability to carry out normal day-to-day activities). 

 
Yes No    

 
Please contact Sheridan Edward if there is anything we need to know 
about your disability in order to offer you a fair selection interview, e.g. do 
you have a speech difficulty or need a wheelchair-accessible interview 
room? 
 

 
3. Gender:     Female      

 Male  
 
 
 
 
4. Ethnic origin: 

These categories are primarily used to monitor whether we treat people 
from all ethnic origins fairly.  Ethnic origin questions are not about 
nationality, place of birth or citizenship.  They are about colour and broad 
ethnic group - for example, citizens of a particular country could belong to 
any groups indicated.  The categories we use are those recommended by 
the UK Commission for Racial Equality as they allow us to use census 
figures as a benchmark against which to compare. 

  
  Bangladeshi     Indian 
  Black African     Pakistani 
  Black Caribbean     Asian Other 
  Black Other     White 
  Chinese       Prefer not to say 
  Other (I am none of the above), please specify:   


